
 

 
 
 
 
  
 

 
School Performance Information 2025 

 
 
1. Contextual Information 
 
St Maria Goretti’s Catholic School is a double stream co-educational Catholic primary 
school catering for 440 students from Kindy to Year Six from Redcliffe, Belmont, 
Cloverdale, Ascot and surrounding areas.  

St Maria Goretti’s Catholic School was established by the Marist Fathers in 1956 and 
was managed by the Sisters of Mercy until 1984 when the first lay Principal was 
appointed. 

The school strives to develop the whole person within a family atmosphere of love, 
peace and justice with Mary as its patron. There is a very strong community 
involvement in all facets of the school and along with the entire Faith Community; the 
individual child is given the opportunity to develop to their full potential with Christ 
as their model. The school is within the Notre Dame Parish which is led by Father 
Michael Quynh Do. 
 
The school offers Specialist Teachers in Music, Art, Italian, Health and Physical 
Education and has a strong commitment to providing in class assistance for those 
requiring academic support. St Maria Goretti’s also has a strong focus on Indigenous 
education which is demonstrated by the inclusion of the ‘Moort Waabiny’ Playgroup 
for students 0-4 years. 
 

The St Maria Goretti’s Catholic School community takes pride in the diversity of 
cultures, skills and talents of all students. 

School Mission 

The dedicated staff of St Maria Goretti’s Catholic School are focused on helping your 
child reach their potential spiritually, intellectually, emotionally, physically and 
socially. 

We strive to nurture and educate the whole child in a Catholic context. 

School Vision and Values 

It takes COURAGE to SHINE 



 

- COURAGE 

- SERVICE 

- HOPE 

- INTEGRITY 

- NURTURE 

- EXCELLENCE 

2. Teacher Standards and Qualifications 
 
We have a very dedicated team at St Maria Goretti’s Catholic School with the 
educational excellence and the nourishment of the individual being central to the 
school’s core. 

All teaching staff at St Maria Goretti’s Catholic School are employed in accordance 
with the standards and expectations of the Western Australian Teacher Registration 
Board (TRB) and the policies of the Catholic Education Commission of Western 
Australia. 

During 2025 the qualifications held by teachers were: 
 

2 = Master of Teaching 
3 = Master of Education 
21 = Bachelor of Education 
4 = Bachelor of Early Childhood Education 
2 = Diploma of Teaching 
1 = Diploma of Education 
1 = Diploma of Religious Education 
2 = Bachelor of Commerce 
1 = Bachelor of Physical and Health Education 
1 = Bachelor of Arts Education 

 
3. Workforce Composition 
 

In 2025 the composition of staff consisted of 44 females and 8 males. 
23 Teaching Staff (full-time) – 18 females and 5 Males 
4 Teaching Staff (part-time) – 4 females 
10 Teacher Assistants (full-time) – 9 females and 1 Male 
12 Teacher Assistants (part-time) – 11 females and 1 Male 
3 Office Staff – 2 females and 1 Male 
 
In 2025 the school employed 2.4 FTE First Nations Staff: 
0.6 FTE First Nations Teacher Aide 
1.0 FTE Playgroup Facilitator 
0.8 FTE Playgroup Assistant 



 

 
4. Student Attendance at School 
 
The average student attendance rate for the school during 2025 was 91.83%. 
 

 

 

 

 
 

 
A number of students have longer periods of absence from time to time due to 
overseas or interstate travel. In accordance with the Education Act a student’s absence 
must be accounted for by the parent in writing and extended absences for non-medical 
reasons require the principal’s prior approval. 
 
5. NAPLAN Information 
 
In March of 2025, National Literacy and Numeracy Assessments were administered to 
students in Years 3, 5, 7 and 9. The assessments in Literacy covered: Reading, Writing, 
Language Conventions, Spelling and Grammar & Punctuation. This year all 
assessments except for Year 3 writing were done online.  

 
Individual and detailed reports are provided to the parents of children who undertook 
the national assessments. Furthermore, school receives detailed evaluation of the 
whole school and class cohorts, which allows for ongoing school improvement. The 
data provided to school also allows teachers to examine individual and class 
performance on each of the questions. It is important to remember that the national 
assessments are only one source of evidence of student achievement, gained on one 
particular day. Similarly, comparisons from one cohort to another can be remarkably 
different. The summary data for Year Three and Year Five for our school is as follows: 
 
YEAR 3 SMG Mean CEWA All Australian 

Schools Mean 

Reading 394 398 402 

Writing 395 411 414 

Spelling 377 396 405 

Grammar & 
Punctuation 

375 397 408 

Numeracy 387 396 405 

Class attendance by year level was:   

Kindergarten 91.81% Pre-Primary 91.6% 
Year 1  92.01% Year 2 90.93% 
Year 3  92.93% Year 4 92.01% 
Year 5  92.44% Year 6 90.87% 



 

 
YEAR 5 SMG Mean CEWA All Australian 

Schools Mean 

Reading 480 492 492 

Writing 467 482 480 

Spelling 463 488 487 

Grammar & 
Punctuation 

451 490 497 

Numeracy 465 488 492 

 
6. Parent, Student and Teacher Satisfaction 
 
Parent Satisfaction  
There is a high level of parent satisfaction based on the following:  

• Welcoming staff and atmosphere 
• Transparent communication channels 
• Strong level of involvement and support of the education program  
• Strong attendance levels for information evenings and P&F events 
• High level of volunteers for sporting carnivals and excursions  
• High level of pastoral care is demonstrated within the community  
• Prospective parents are seeking places based on recommendations of members 

of the school community  

Student Satisfaction  
From survey data collected student satisfaction levels are strong based on the 
following:  

• Rule clarity 
• Support for learning 
• Level of cooperation with the staff 
• The inclusive nature of the school  
• Connectedness to school 
• Teacher support  

Staff Satisfaction  
From survey data staff satisfaction levels are strong based on the following: 

• Role clarity 
• Collegiality  
• The inclusive nature of the school  
• Providing individual support  
• Encouragement of improvement of practice 



 

The staff of St Maria Goretti’s Catholic School are very professional and support the 
school in all its endeavours.  
 
7. School Income 
 
At the Annual School Community Meeting in November 2025, the Catholic School 
Advisory Council Treasurer (Jo Ann Robinson) and School Finance Officer (Michael 
Toth) presented the School Fee Schedule and Initial Budget (Recurrent and Capital) 
for the forthcoming year. 
 
The My School website can be accessed to view the school’s breakdown of income. 
The link to the website is:  
 
https://myschool.edu.au/school/48943/finances 
 
8. Senior Secondary Outcomes 
 
N/A 
 
9. Post School Destinations 
 

• Aranmore Catholic College = 4 students 
• Australian Christian College = 1 student 
• Belmont City College = 4 students 
• Chisholm Catholic College = 4 students 
• Darling Range College = 1 student 
• Ellenbrook College = 1 student 
• Governor Stirling Senior High School = 1 student 
• Kent Street Senior High School – 1 student 
• La Salle College = 1 student 
• Mazenod College = 1 student 
• Mercedes College = 4 students 
• Penrhos College = 2 students 
• Rossmoyne Senior High School = 1 student 
• Sacred Heart College Sorrento = 1 student 
• Saint Andrews Grammar = 1 student 
• Saint George College = 1 student 
• St Norbert Catholic College = 9 students 
• Ursula Frayne Catholic College = 9 students 

 
10. School Improvement Planning 
 
In line with our School Improvement Plan for 2025, the past year has seen the 
accomplishment of a number of significant milestones. These include: 
 
Catholic Identity Focus 1:  To extend the Sacrament experience to the 
whole community. 

¡ Students partaking in a sacrament have their names on cards in front office. 
Families that took cards prayed for these children  

https://myschool.edu.au/school/48943/finances


 

 
Catholic Identity Focus 2:  To Increase opportunities for students to share 
their culture 

¡ Class roster created 
¡ Morning Circles 
¡ Harmony Day 

 
Catholic Identity Focus 3: Incorporate Christian Meditation into the school 
community 

¡ Staff and student prayer incorporates elements of Christian Meditation. 
¡ Professional Development attended 
¡ Monday Meditation occurs after recess  

 
Education Focus 1: Promote greater staff collaboration in the school. 

¡ Teachers from same and different year groups collaborate with each other 
(moderation) 

¡ Teachers given opportunities to mentor and receive mentoring (coaching) 
¡ Goal Setting 

 
Education Focus 2: Implementing and seeing UR strong inside and outside 
the classroom 

¡ Common URStrong language used across the school.  
 
Community Focus 1: Strengthen Engagement with families through 
Culture/Traditions. 

¡ During morning circles and class news presentations, students share their 
culture including languages and practices 

¡ Harmony Week Event 
¡ NAIDOC Week Event 
¡ Acknowledging other Religions and Faith in classrooms 

 
Community Focus 2: Explore ways to promote to the community what Mort 
Waabiny is and does. 

¡ 10 Year Anniversary Celebration 
¡ Newsletter articles 
¡ Local Community presence – Belmont Markets 

 
Stewardship Focus 1: Maintaining the school facilities and environment 
with a maintenance plan and inspection registers 

¡ Maintenance plan updated 
¡ Regular Audits Occur 

 
 
 
 


